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INSTITUTE OF BIOLOGY
email: skrzynka_ib@sggw.edu.pl phone: 22 59 32 510

INSTITUTE OF FORESTRY SCIENCES 
email: inl@sggw.edu.pl phone: 22 59 38 008

INSTITUTE OF WOOD SCIENCES AND FURNITURE
email: indm@sggw.edu.pl phone: 22 59 38 501

INSTITUTE OF AGRICULTURE
email: ir@sggw.edu.pl phone: : 22 59 32 645 

INSTITUTE OF HORTICULTURAL SCIENCES
email: ino@sggw.edu.pl phone: 22 59 32 007

INSTITUTE OF HUMAN NUTRITION SCIENCES 
email: inzc@sggw.edu.pl phone: 22 59 37 010

INSTITUTE OF FOOD SCIENCES
email: inoz@sggw.edu.pl phone: 22 59 37 510

INSTITUTE OF ANIMAL SCIENCES
email: inz@sggw.edu.pl phone: 22 59 36 510

INSTITUTE OF VETERINARY MEDICINE
email: imw@sggw.edu.pl phone: 22 59 36 010

INSTITUTE OF INFORMATION TECHNOLOGY
email: iit@sggw.edu.pl phone: 22 59 37 205

INSTITUTE OF CIVIL ENGINEERING
email: iil@sggw.edu.pl phone: 22 59 35 003

INSTITUTE OF MECHANICAL ENGINEERING
email: iim@sggw.edu.pl phone: 22 59 34 499

INSTITUTE OF ENVIRONMENTAL ENGINEERING
email: iis@sggw.edu.pl phone: 22 59 35 009

INSTITUTE OF SOCIOLOGICAL SCIENCES AND PEDAGOGY
email: insip@sggw.edu.pl phone: 22 59 34 710

INSTITUTE OF ECONOMICS AND FINANCE
email: ieif@sggw.edu.pl phone: . 22 59 34 007

MANAGEMENT INSTITUTE
email: iz@sggw.edu.pl phone: . 22 59 34 280 

mailto:skrzynka_ib@sggw.edu.pl
https://www.sggw.edu.pl/strona-glowna/uczelnia/struktura-uczelni/lista-instytutow/inl@sggw.edu.pl
mailto:inl@sggw.edu.pl
mailto:indm@sggw.edu.pl
mailto:ir@sggw.edu.pl
mailto:ino@sggw.edu.pl
mailto:inoz@sggw.edu.pl
mailto:inz@sggw.edu.pl
mailto:imw@sggw.edu.pl
mailto:iit@sggw.edu.pl
mailto:iil@sggw.edu.pl
mailto:iim@sggw.edu.pl
tel:22%2059%2034500
mailto:iis@sggw.edu.pl
mailto:insip@sggw.edu.pl
mailto:ieif@sggw.edu.pl
mailto:iz@sggw.edu.pl
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https://www.rdn.gov.pl/dobre-praktyki.poradnik-postepowania-
dotyczace-nadawania-stopnia-doktora-habilitowanego.html

https://www.rdn.gov.pl/dobre-praktyki.poradnik-postepowania-dotyczace-nadawania-stopnia-doktora-habilitowanego.html
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https://www.rdn.gov.pl/postepowanie-w-
sprawie-nadania-tytulu-profesora.html

https://www.rdn.gov.pl/dobre-praktyki.poradnik-postepowania-dotyczace-
nadawania-tytulu-profesora.html

https://www.rdn.gov.pl/postepowanie-w-sprawie-nadania-tytulu-profesora.html
https://www.rdn.gov.pl/dobre-praktyki.poradnik-postepowania-dotyczace-nadawania-tytulu-profesora.html
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DANE POSTĘPOWAŃ AWANSOWYCH

https://radon.nauka.gov.pl/dane

https://radon.nauka.gov.pl/dane
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https://www.sggw.edu.pl/strona-glowna/uczelnia/struktura-uczelni/statut-
uczelni/?search_phrase=statut

https://www.sggw.edu.pl/strona-glowna/uczelnia/struktura-uczelni/statut-uczelni/?search_phrase=statut
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Academic career paths

Research
enables development of scientific activity including 
conducting ground-breaking scientific research and/or 
development work 

enables development of scientific activity while using 
professional skills in teaching activities

enables professional development for university 
teachers with significant teaching achievements

Research and 
teaching

Teaching
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Assistant 
Professor

(B, BD, D)

Associate 
Professor/ 
University 
Professor  

(B, BD, D)

A 
Professor

(B, BD, D)

Teaching 
Assistant/Assist

ant Lecturer
(B, BD, D)

The List of Academic Ranks

[Article 116 of the Law on Higher Education and Science]

19



Academic promotion vs. Professional promotion 

Professor [prof.]

Post-Doctoral degree of 
Doctor habilitated [dr 
hab./ PhD, DSc.]

Doctor [dr/PhD]

Master degree /Master of 
Engineering/ DVM
[mgr/MA, mgr inż./MSc., 
DVM]

Degree/Title Position

Assistant 
lecturer

Assistant 
professor

University 
Professor

Professor

Groups: research / research and teaching / teaching

Public contest for 
the job position 
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Academic teacher promotion process

ANNEX No.3 to 

the SGGW 

Statute

§ 1. [General promotion process]

§ 2. [Promotion procedures] 

§ 3. [Promotion criteria]
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General promotion process

▪ Academic teachers are promoted by the Rector: 

1) At rector’s own discretion  or  

2) At the request of the head of the institute (at one’s own discretion or 

based on the  request of the head of the organizational unit) 

or 

3)  At the request of the head of a unit that is not part of the institute.

▪ The teacher concerned may also apply for promotion by 

submitting the application directly to the Rector.
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Documents required
Assistant 
professor

University 
professor

• Application for an academic teacher promotion procedure ✓ ✓

• Resume ✓ ✓

• A photocopy of degree certificate ✓ ✓

• A list of academic teacher’s achievements ✓ ✓

• A document confirming research project management or submitted grant application ✓ ✓

• Confrimation of completion of the international internship x ✓

• A certificate confirming the knowledge of the English language ✓ ✓

• An opinion of the inspection committee ✓ x

Promotion procedure
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Promotion procedure

Competitive 
hiring

(open contest)

Non-competitive 
hiring

(internal promotion procedure without an open 
contest) 

ANNEX No. 2 to the 
SGGW Statute 

„Competitive Hiring 
Rules”

(Rector’s decision)
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Article 116.2 - Law on Higher Education and 
Science

Promotion criteria

The SGGW Statute
§ 88. [Research staff]

§ 89. [Research and teaching staff]

§ 90. [Teaching staff] 
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Criteria for promotion to Assistant professor (research and teaching staff)

✓ holds at least a doctoral degree, 

✓ is an author or co-author of at least 4 scientific monographs or scientific articles,

✓ has obtained at least 1.5 times the minimum number of points required for periodic teacher 

evaluation for publications in the last 2 years,

✓ managing or submitting a research project involving scientific research, development work or 

implementing investments related to education and scientific activities, maintaining scientific and 

research equipment, research station (SPUB) or special IT equipment (SPUBi), financed in a 

competitive manner by national or international institutions, or gaining funds for research services 

(KZL) worth at least PLN 50,000,

✓ positive evaluation of the last inspection of teaching classes,

✓ At least B2 level of English.
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Publication types Other fields
Social 

sciences  

Scientific Articles in journals included in NEW LISTS (2019+)
[20, 40, 70, 100, 140 lub 200 pkt.]

✓ ✓

Scientific Articles  in journals included in the A list (with IF) ✓ ✓

Scientific Articles in journals not included in NEW LISTS (2019+)

[5 pkt.] x ✓

Scientific Articles  in journals included in the B list (without IF) x ✓

Scientific Articles  in journals included in the C list (ERIH index) ✓ ✓

Scientific Monographs ✓ ✓

Chapters of the scientific monographs x ✓

Publication types meeting the requirements of the 
SGGW Statute
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Criteria for promotion to University Professor (research and teaching 

staff)

✓ at least a doctoral degree,

✓ authorship/co-authorship of at least 20 scientific publications scored according to ministerial lists 

(including at least 10 articles with the IF index), and after obtaining the degree of doctor 

habilitated, at least 5 scientific publications (including at least 3 IF articles),

✓ at least 1.5 times the minimum number of points required for periodic teacher evaluation for 

publications in the last 2 years,

✓ project management (research, R&D, investment, SPUB) or obtaining funds for research (KZL) in 

the amount of at least PLN 100,000, OR completing at least an 8-week research internship at a 

foreign research centre,

✓ a supervisor/assistant supervisor during at least one procedure for awarding a doctoral degree 

OR a scientific supervision as a supervisor or assistant supervisor of a doctoral student at a 

doctoral school OR at least 1 review of a doctoral dissertation or habilitation procedure,

✓ teaching achievements,

✓ at least B2 level of English.
28



Incentive programs 

at SGGW
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Incentive programs at SGGW

▪ At SGGW, there are incentive systems with the aim of encouraging staff 

members to effectively accomplish the assigned tasks and, in turn, the 

strategic goals of the University.

▪ Some of the motivational tools that enhance the engagement of SGGW 

staff in research and development activities include:

o periodic salary increase (Incentive pay),

o financial support for researchers and research teams,

o reducing the teaching load for employees involved in project 
implementation,

o employee rewards system.
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Motivational system of rewarding the SGGW Staff – the 

Incentive Pay

SGGW Rector’s Ordinance No.78 of 31 July 2023 on  
terms and conditions of motivational system of 
rewarding the SGGW Staff members

➢ General guidelines on 
incentive pay

Appendix No. 9 to the SGGW Employee Remuneration 
Policy introduced by the SGGW Rector’s Ordinance 
No. 39 of 16 September 2021

➢ Detailed criteria of incentive 
pay
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▪ The aim of the incentive pay system is to recognize and financially 

support employees whose achievements significantly contribute to 

the development of SGGW and enhance its prestige both nationally 

and internationally;

▪ The periodic salary increase (incentive pay) is paid for 12 months 

within a given calendar year;

▪ The incentive pay bonus amount is 3,000 PLN per month (gross).

Motivational system of rewarding the SGGW Staff – the 

Incentive Pay

32



Criteria of Incentive Pay 

1) Management of :
a) A research or R&D project with a funding 

value of at least PLN 100,000 for SGGW or, 
b) A task within a project carried out by SGGW 

and other entities within a consortium with a 
funding value of at least PLN 100,000 for 
SGGW or, 

c) A scientific service (KZL) commissioned by an 
entity not belonging to the higher education 
and science system with a one-time value of 
at least PLN 100,000.

2) Authorship or co-authorship of a scientific 
publication with a minimum score of 100 
points.

1) Obtaining a national or 

international patent;

2) Implementing research 

results into business 

practice;

Mandatory Optional
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Financial support system for researchers and 
research teams
▪ The aim of the system is to enable SGGW researchers and research teams to carry out scientific 

and research tasks for which they have submitted project applications but did not receive 

funding from external institutions;

▪ The funds can be allocated for research purposes, support for international cooperation 

(including participation in international conferences, internships and courses, substantive, 

informational, networking, and brokerage meetings), as well as covering the costs of scientific 

publications;

▪ The amount of financial support depends on: a) the type of project (national, international, ERC 

grant), b) the value of the project (amount allocated to SGGW) and c) the role of the applicant in 

the project;

▪ The amount of financial support: from PLN 30,000 to PLN 180,000;

The funds should be spent by the end of the year following the year of issuing the decision.
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Financial support system for researchers and 

research teams – legal provisions

1) SGGW Rector’s Ordinance No. 2/2019 of 12 February 2019 on 

Financial Support System for SGGW Researchers and Research 

Teams 

and

2) SGGW Rector’s Ordinance No. 39 of 14 April 2021 amending the 

SGGW Rector’s Ordinance No. 2/2019 of 12 February 2019 
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